The Micro-foundations of Triple Helix 
Call for papers 
Workshop Grenoble Ecole de Management, IEP Grenoble, May 26-27, 2014 - Special Issue Technovation

Triple Helix has been a key concept to describe how industry, university, and public authorities articulate their activities and how these combine to promote innovation (Etzkowitz, 2008).  While Triple Helix has been used at the macro level to describe the workings of national systems of education and innovation, and at the regional levels to analyze “innovations in innovation” such as the invention of the venture capital firm, the aim of this special issue is to explore the basic elements of the Triple Helix, focusing on how the Triple Helix actually operates.  
 Triple Helix has been operationalized in different ways in different contexts. In academia as well as in firms, research has been organised by programs launched by funding agencies that are more and more related to societal and economic concerns. Governance has supplemented government as coordination occurs laterally as well as vertically. Research projects are designed to better understand these developments. Some projects are long term such as common labs between firms and universities, dedicated teams or buildings or short term like research projects led by co-principal investigators or mechanisms to move people around the Triple Helix, nationally and internationally. In every country and region, more or less similar organisational formats for cooperation and collaboration have been adopted. However, the results are different both in terms of academic outputs and in terms of articulation between academia, government and industry, varying by previous organizational structure, culture, interface mechanisms, and other variables.
The workshop and the special issue aim at exploring practices around Triple Helix, how organisations and scientists are transforming their methods of performing science and translating it into practice to match Triple Helix objectives. We call for contributions dealing with:
1. Changing organizational and individual practices
2. Human resource management, evaluation and assessment progressing  towards Triple Helix
3. The roles of leadership in Triple Helix organisations
4. The transforming roles of key agents in Triple Helix organisations (e.g. principal investigators, university leaders, policy makers, technology transfer offices, and industry associations)
5. International collaborations across Triple Helix
6. Bottom-up innovations in Triple Helix articulation
7. Gender dimensions of Triple Helix practice
8. Boundary crossing modalities
 
We are invited abstract before February 15th, 2014. Draft papers will be discussed during a workshop in Grenoble, May 26-27th 2014. The deadline for revised papers after the workshop or full paper is November, 1st  2014. Publication is expected early 2016.

Coordination
· Henry Etzkowitz (henryetz@stanford.edu)
· Conor O’Kane (conor.okane@otago.ac.nz)
· James Cunningham (james.cunningham@nuigalway.ie)
· Vincent Mangematin (Vincent.mangematin@grenoble-em.com)
Abstracts can be sent to the following email addresses: Vincent.mangematin@grenoble-em.com and cc  magali.michel@grenoble-em.com and ryan.rumble@grenoble-em.com 
Full papers must be submitted to the Elsevier submission system for Technovation. They will be double-blind reviewed in that system.
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